Jeed 0eE QODTSIed dScr mesBE 9®ne
D8O 36N DatBs bewivedn eeDidm
$DRLIND B8EIT @DBEBHHE

D5Iem OICeBE
M’Ed (Psychology), PGD in Counselling,
B’Ed (Hons), BA (Mass Communication)

eme® D&ED BevEed s Sded egcﬂ))soejz‘sj}i? £
8RB 30803 3¢ LB DO B4
sbedes-encss

5
5t olombo
B alversiyy of Colo
Y ‘;)ﬁ Lania

UCLIB

g )
ot
3,
!i e.. !" A

583006

2010/M’Phill/S/07

24 AUG 2015
A Examinaticn



3oz Bedmes

0®® obedseamed g gofen Oxlest § Eed Jded eEdE @eda
O QOOTIed dBw mdBue gueg DB® w@ems DitRo Obewvisedsn eedwm
gDenmnd eeim 08, B88u® DeiBumd yddd BE® ey DB @Wevniuedsn
ew@g OB D eud B ¢ 0O DitSud yede Hews’ gD & 88D 600

emEcB. d8wid mievm wm godnd HPOm D deSieom O B BC
©=ies’ emee & 3 oed DiiBe OWewlnedrnenks’ Bog® (& mw. °O® RO

Ren QG Oced dBw1 midBe gng BO eemo s ®bevlvedaens’ mg
918 00ends BEAGD eenwy NEOD obedBmd cvgedm cE & 850 89
obedueed qodmp® Oxles! @CPEOe BETSed ne omidSmcens
88080 O ©Og @i NE® w1 MmdSmcens BemI Rdm ACHSBOA.

dBwm medSe 88ac 880 HBOOm» @lontd o @®8 ei®ims gbds dslesd
ety o0 dE8w emedd @801Bewrsl w1 @diBewsl ACm gIcad. dS@o
meedScs BERT vleduven Wedned wom ¢ 88D vbeduewdEsy amdderns 8 groies’
dBws medBed &opdse Y o80e DOD DS DIBEEOMOEO M
ORBmDED eRends; AR V8. detd »H® B Eumed dded esE @odsied
dSwo mesBed e0®0n 91 9D AEHID 0l DbBamn B ee3EDss, §RBID
Bednwds oo Dicos 0. osE 2Beme@midens’ »1 OcdBmdens’  gss
20BDHDEE DD B3c ©1HeD FEm DOoR® 108 gien QO1D0wDGE. DS SO @®s
063G dD8ed 3@ 8530 Deos® aldoce dstes’ ¢ @OOJBIBE. QOTDCWID BB
9D @ BB®ISe @00 HEBCERD OO »® dABweds e §
dSend 6B00n 8 LB Be 1S e O . O® e QEOSIed
dBw DdBe ewe ed® eemy DasiBe dBewivednnBsl @ @S e VB
50 &3 QUDC@D 8o mbos 9f BT eewr Oun oRCS D7 HNOHBIime. 6O
vBeduened $wiln e & Comied 88D segrs Bewldma O 888 @odcis’ 400
ccomy ed) OrEBRS. de mios oo =8 dbved olSven ®1 gSem @63
ddeCuenn 0 dem EL.

008 sbeduers gdim g0geq 4 I O erIDHO C& OmH® dBs) msSed
800D @@y NEO, dBxr DdSe emeds AL DD @0 NES, dSw@
2383 w1 DariBe e amd PTG @BDE® 0 @oOoTIed dSwo
DSBS @NE D wewy DestBe tevivedsn eHdun gdasmd Debama SO

320838,

v



ABSTRACT

‘The purpose of this research is to study the need for a service of vocational guidance to raise
the job satisfaction of the teachers of government schools in Sri Lanka. Though the
vocational guidance is used to enroll into a particular job, it is not considered after
recruitment to the job. It seems that, no solution from vocational guidance for the question of
how to proceed with the job avoiding any obstacles encountered while doing the job. That is
why the researcher is curious to look into this matter to see the need for a service of
vocational guidance to raise the job satisfaction of the teachers. Accordingly, this research
aims to study the different issues related to dissatisfaction of teaching as a profession and

empower and guide the teacher for job satisfaction.

There are varied definitions on job satisfaction, but the general meaning of this is the way an
employee is interested or not interested in his/her job. It has been revealed through research
on job satisfaction that, the degree of the satisfaction level affects the efficiency and
productivity of the organization. Hence, review of the level of job satisfaction of the teachers
of government schools in Sri Lanka will be very important to the school and the education
system as well. The teacher is responsible to make the school to be an efficient and
productive institution. In any country the teacher is the very important person in the school
system. The job satisfaction level of the teacher would be an effective factor of direction to
play the role as a teacher. Therefore, if a service of vocational guidance could influence
raising the job satisfaction of the teacher, it would immensely benefit the teacher to play the

teacher’s role very effectively.

The sample size for this research is four hundred (400) selected teachers representing

different Provinces of Sri Lanka. Data will be analyzed using the Chi-square test.

' The research was developed to achieve four main objectives. They are; (i) inquire the degree
of job satisfaction; (ii) study the factors that affect the job satisfaction; (iii) show the co-
relation between job satisfaction and job dedication; and (iv) study the need for a service of

' vocational guidance to raise the job satisfaction of the teacher.



