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ABSTRACT 

L a b o u r study i s r e l a t i v e l y a m o d e r n s u b j e c t . I n t h e c o n v e n t i o n a l e d u c a t i o n a l systems t h i s 

d i s c i p l i n e was u n h e a r d , because a t t h e i n c e p t i o n no one b o t h e r e d a b o u t t h e w o r k i n g 

masses. The c o l l e c t i v e efforts of t h e w o r k i n g masses a n d due t o t h e a g i t a t i o n s they made 

due r e c o g n i t i o n a n d i m p o r t a n c e of L A B O U R as a f a c t o r o f p r o d u c t i o n has been eccepted 

i n t h e r e c e n t past. 

L a w as a d i s c i p l i n e p l a y e d a v i t a l r o l e i n t h i s r e g a r d by c r e a t i n g a n e q u i l i b r i u m between 

t h e e m p l o y e r a n d t h e employee by r e c o g n i s i n g e q u i t y as t h e s o u r c e . Yet it i s o b v i o u s a n d it 

c a n be o b v i o u s l y assumed t h a t ( h e r e a r e l a c u n a e i n t h e l e g a l sphere i l s h e l f . These 

l a c u n a e s h o u l d be filled t o c r e a t e a m o r e h u m a n i s e d i n d u s t r i a l e n v i o r n m e n t . 

O n t h e o t h e r h a n d (he c o n c e p t of management has emerged. It t r i e s t o get t h e m a x i m u m 

u t i l i t y o u t of t h e resources a v a i l a b l e . T h i s has become a n e s s e n t i a l element of (he m o d e r n 

i n d u s t r i a l e n v i r o n m e n t . Thus t h e management science has i d e n t i f i e d v a r i o u s s p e c i f i c 

areas of management. They a r e p r o d u c t i o n , financial, m a t e r i a l , m a r k e t i n g a n d t h e n e w l y 

e m e r g e d s u b j e c t of H u m a n Resources M a n a g e m e n t f o r m e r l y k n o w n as p e r s o n n e l 

management. T h i s new sphere of management has been i n f l u e n c e d by t h e p r i n c i p l e of 

B e h a v i o r a l Science, S o c i o l o g y , A n t h r o p o l o g y , a n d t h e b a s i c concepts of M a n a g e m e n t 

Science. 

H u m a n Resources M a n a g e m e n t has g i v e n due r e c o g n i t i o n t o t h e p e o p l e w o r k i n g i n a n 

o r g a n i z a t i o n a n d t r i e s t o i m p r o v e t h e q u a l i t y of i t s h u m a n c a p i t a l by t r e a t i n g it as a 

u n i q u e r e s o u r c e t h a t s t a r t s t h e o t h e r r e s o u r c e s . The g o a l s o f o r g a n i z a t i o n a r e r e a l i z e d 

t h r o u g h i t s w o r k i n g p e o p l e . Thus t h e c o n c e p t of H u m a n Resources M a n a g e m e n t t r i e s t o 

i m p r o v e (he q u a l i t y a n d (he u t i l i t y of t h e w o r k i n g h u m a n w h i l e h e l p i n g them t o a c h i e v e 

t h e i r q u a l i t y of w o r k i n g l i v e s . 

U n l i k e i n t h e o l d days now t h e p e o p l e of a n o r g a n i z a t i o n a r e n o t t r e a t e d as i n d i v i d u a l s 

w h o t r y t o e a r n s o m e t h i n g f r o m t h e o r g a n i z a t i o n f o r t h e sake o f s u r v i v a l a n d w h o s h o u l d 

ii 



be d e a l t a n d g o v e r n e d a c c o r d i n g t o t h e r u l e s of t h e l a w . N o w t h e management of p e o p l e 

i s n o t done w i t h b l i n k e r s o n . The success of J a p a n a n d i t s a p p r o a c h t o w a r d s t h e w o r k i n g 

h u m a n has t e n d e d t o d e v e l o p v a r i o u s new a p p r o a c h e s t o w a r d s man management. F r o m 

t h e p o i n t of v i e w of management it w i l l have t o i n v e s t t o i m p r o v e t h e q u a l i t y of Us h u m a n 

r e s o u r c e a n d i t has t o a c h i e v e t h e m a x i m u m o u t p u t a n d u t i l i t y o u t o f t h e same w h i l e 

p r o v i d i n g a h a r m o n i z e d w o r k i n g e n v i r o n m e n t . 

Thus t h e management science has d e v e l o p e d i n t o a g r e a t e r extent a n d it t r i e s t o p r o t e c t 

t h e w o r k e r s of t h e o r g a n i z a t i o n as w e l l as t h e o r g a n i z a t i o n i t s e l f whereas t h e l a w t r i e s t o 

p r o t e c t t h e i n d i v i d u a l r i g h t s of t h e w o r k e r , o n l y by e n f o r c i n g r u l e s a n d r e g u l a t i o n s . 

T h i s i s m o r e v i s i b l e u n d e r t h e t e r m i n a t i o n of e m p l o y m e n t w h e r e t h e present management 

science t r i e s t o p r o t e c t a w o r k e r a n d helps t o d e v e l o p a c a r e e r i n t h e o r g a n i z a t i o n w h i l e 

t h e l a w i s t r y i n g t o p r o t e c t t h e services of t h e w o r k e r w h o has been t e r m i n a t e d . 

T h i s study w h i c h i s m o s t l y based o n l i t e r a t u r e a n d p a r t l y based o n a r e s e a r c h w i l l t r y t o 

identify how f a r t h e l a w has been a b l e t o c a t e r t o t h e needs of t h e m o d e r n i n d u s t r i a l 

e n v i r o n m e n t a n d w h e t h e r t h e l a w i s i d l i n g a t one p o i n t a n d t h e o t h e r sciences have gone 

far ahead. 

Thus o u r i d e a i s t o t r y a n d find o u t how f a r t h e c o n c e p t of management a n d l a w s h o u l d be 

m i n g l e d t o g e t h e r s p e c i a l l y i n t h e a r e a of t e r m i n a t i o n t o a c h i e v e a p e a c e f u l i n d u s t r i a l 

e n v i r o n m e n t . 
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